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DEFENSE INTELLIGENCE AGENCY
WASHINGTON, D.C. 20301-6111

General Defense
Intelligence Program

S-136/D/GDIP @\ : 25 April 1986
R, M

MEMORANDUM FOR THE DIRggId NTELLIGENCE COMMUNITY STAFF

SUBJECT: Report on Equal Employment Opportunity within the General Defense
Intelligence Program

Enclosures 1 through 4 respond to House Intelligence Committee direction to
report on minority and female employment. They replace the Interim Report
submitted on 31 January 1986.

Complete data for GDIP-funded positions in the Services are not available. In
many cases, separate Equal Employment Opportunity (EEO) statistics are not
maintained for GDIP and non-GDIP positions. Where possible, historical data
were reconstructed for this report.

Because Army has no separate data for GDIP positions for FY 1975, data were
extrapolated from overall Army percentages for that year. Also, with no
separate Air Force data for GDIP positions prior to FY 1981, changes in number
and distribution of minority Air Force employees are listed for the last four
years, only.

4 Enclosures

1. Army Response

w/Appendices A-C (U)

2. Navy Response (U)
w/Appendices A-C (S)

3. Air Force Response
w/Appendices A-C (U)

4. Defense Intelligence Agency
Response (U) w/Appendices A-C (S)

Classified by: Director, GDIP Staff
Declassify on: OADR

UPON WITHDRAWAL OF APPENDICES TO
ENCLOSURES 2 AND 4, THIS DOCUMENT
BECOMES UNCLASSIFIED.

CSERT
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